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ABSTRACT 

Secondary school is the first phase in a student's life that leads to the selection of a professional 

route. Students lack maturity while they are in their adolescent years, and so need continual 

assistance, engagement, and supervision in order to make smart professional decisions in the 

future. The purpose of this study is to discover past research work that has been done on the 

function of career planning in the decision-making process of high school students and to draw 

conclusions from it. It gives an awareness of how high school students plan their careers and 

make decisions about their futures, as well as the elements that influence their career decisions. 

In the research's conclusion, the current study will provide a thorough understanding of all of the 

aspects that influence an individual's career planning and decision-making process. It will assist 

current and future students in making the best decisions possible for their own professional 

development. This research will benefit practitioners who work in the subject of career 

development as a model or as an application. 
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INTRODUCTION 

Choosing a career is an important decision in a student's life, and it has a considerable impact on 

the student's social position and general quality of life, among other things. Education is crucial 

for everyone who want to improve their socio-economic standing; it helps to choose the direction 

they will pursue in their future professional lives. Personal, social, educational, work culture, and 

family factors, among other things, have an impact on secondary school students' career choices. 

Several of these variables are explored in this article, including personal, social, educational, and 

familial effects. Students' decision-making is impacted by a multitude of factors, rather than by a 

single one in isolation. Each of these considerations has an influence on the decision-making of 

students in various situations. 

OBJECTIVE OF PAPER 

The purpose of this study review of prior research work on the role of career planning in the 

decision-making process of secondary school students. It gives an awareness of how high school 

students plan their careers and make decisions about their futures, as well as the elements that 

influence their career decisions. 

RESEARCH METHDOLOGY 

The descriptive study and secondary data were utilised to select studies for the review, which 

was then used to identify studies for the review. Basic research has been conducted to gather the 

necessary information, which has been obtained from a variety of journals as well as articles 

from newspapers, publications, and web-sites that deal directly or indirectly with themes relating 

to my subject matter. 

REVIEW OF LITREURE  

(A) Career Planning 

Career planning divided into two categories: career management and career planning. Career 

management is the management of one's own career. Utilizing strategic planning and marketing 

concepts in one's work life may help one take control of their professional destiny. The process 

of establishing a professional career is a continuous one, and as such, it must be examined on a 

regular basis. Career planning is the process of regularly re-evaluating an individual's learning 

and progress over the course of a period of many months or years. As you construct your career 

planning, it is crucial to remember that it offers you with much-needed direction and makes it 

clear where you see yourself in the future. Your strengths and limitations, as well as the skills 

and knowledge that will be required to achieve your future ambitions, are all identified and 

discussed. Adolescents must consider their options for the future (Kracke, 1997; Gati& Saka, 

2001; Pyne, Bernes, Magnusson, &Poulsen, 2002). 



(B) Career Decision Making  

An individual's decision-making process while selecting or modifying a certain career path or 

employment may be defined as one that specifies or clarifies the choices made by the individual 

when making the decision. Also concluded this information is the identification of several 

elements that impact a person's professional decision-making, as well as the understanding of 

how these variables influence a person's career choices and decisions (Sharf 2002). 

It is certainly the most crucial choice a student will make in their whole life when it comes to 

choosing a career. This is especially true for new and emerging professions as well as current 

and prominent preferences, which may make decision-making challenging. To resolve a 

professional problem, it is necessary to first identify and close the gap between where you are 

and where you want to go. Taking the time to examine your own views, interests, and talents 

may aid you in selecting educational and career options that are aligned with your goals and 

interests. For decision-making to be successful, it is necessary to evaluate information and 

options that support outcomes that individuals think they can commit to (Phillips &Blustein). 

FACTORS INFLUENCING CAREER DECISION-MAKING 

There are several elements that impact a person's decision to choose one career route over 

another, according to a review of the literature on professional decision-making. 

(i) CareerAwareness 

Career awareness programmes, according to Rivera and Schaefer (2008) are the starting point 

for career development since they help people become aware of their options. Individual 

students' perceptions of themselves, the world of professions, and the relationship between 

themselves and a suitable career are all examined. These features show that the student has a 

high level of awarness and understanding about their prospective field of study. In the early 

phases of a person's professional existence, it is critical for them to be aware of their potential. 

Eliason and Patrick (2008) describe professional knowledge as a person's understanding of the 

professional opportunities available to them as well as their own career needs. Education and 

skill requirements, the types of professions that are available, the work environment, as well as 

the regulations and expectations of a certain sector or organisation are all examples of what is 

meant by "awareness" in the context of "awareness." As a result, implementing career awareness 

programmes for students should include providing extensive information on different 

occupations, conducting a systematic search for career information, and designing strategies for 

using the information gathered from multiple sources to its greatest potential. 

Perry and VanZandt (2006) advocate that individuals first create a sense of self before starting 

to investigate their job options. The possibilities and alternatives that are available to them in the 

job market at the beginning of their career development process must be explored and considered 

by students. They must be made aware that their employment choice will have an impact on all 



of their other potential duties in life, and they must be made aware of this reality as soon as 

possible. Providing students with a sense of direction and perspective from an early age would be 

beneficial. Pupils' comprehension of the working world is strengthened by the employment of 

counselling programmes, which raise awareness of the different career options available and 

instil motivation and goals for the future in students. 

Verbruggen and Sels (2008)concluded that the usage of counselling services might help people 

become more self-directed in their professional lives. Career counselling, according to the results 

of the study, enhanced clients' self-awareness and self-confidence. 

Clinedinst and Hawkins (2009) they discovered that high school students' level of career 

awareness enabled them to select optimal career choices before graduating from high school. The 

findings of the study indicate that teacher counsellors, parents, and teachers collaborate to ensure 

that students are well advised in order to avoid poor career decisions. However, they frequently 

depart from the conventional methodology of assisting adolescents in choosing their own careers 

by intuitively coercing them into something they may not enjoy. 

(ii) Career Planning  

The process via which a person becomes aware of his or her knowledge, skills, talents, interests, 

motivation, and other traits and prepares an action plan in order to attain a certain professional 

objective is described by Rao (2010) as follows: Career planning is often done from the 

standpoint of the person. In other words, career planning may be thought of as a methodical 

process through which students choose a professional goal and devise a strategy for obtaining 

that target. Schreuder and Theron (1999) was defined as completing the career-related stages 

and realising and completing the planned choices by making the best decision possible 

throughout the transition phase by determining what will be done and when it will be done by 

making the best decision possible throughout the transition phase. 

Career planning, according to the American Psychological Association, is the deliberate process 

through which a student determines professional goals and pathways to achieve them after 

completing their education. Identifying needs, objectives, and opportunities for an individual's 

professional growth, as well as developing human resource programmes to support such 

development, are all aspects of career planning, according to the American Psychological 

Association. In the process of developing a career plan, a person creates their professional goals 

and chooses how they will attain them, as well as the means and techniques by which they will 

accomplish them. Career planning is the process through which people organise their lives' work 

and make decisions about their future. A person's desire to be satisfied with their professional 

objective inspires and, in some cases, pushes them to explore, select, and struggle in order to 

attain it. The significance of something in a person's life is undeniably significant. Job searching 

and career planning are two terms used to refer to the set of actions that a student engages in to 

lead his or her life toward a certain profession. 



Career planning needs of students in Southern Alberta, Canada, are examined by Witko et al. 

(2005). According to the findings, high school students appreciate career planning, seek 

information and advice from a variety of sources, and seek professional guidance and direction 

to help them with their career planning. According to the findings of this study, high school 

students want more specific employment information and guidance for their future goals. A 

comprehensive survey of career needs was established to assess the needs of 2360 seniors in 

Southern Alberta, Canada, in terms of career planning. 

(iii) Career Choice 

As definition of the International Organization for Standardization (ISO), career choice refers to 

the process of making choices about one's future vocation (Kolawole, Osundina, James, 

&Abolaji, 2012).When someone decides on specific profession, they through an extensive 

decision making process(Kolawole, Osundina, James, &Abolaji, 2012). A child's lifelong 

effect on their work choices and life management, as well as their interests and personal qualities 

that are formed in the context of a specific professional decision, was also noted by McMahon 

and Watson (2007).Carter et al. (2009) study found that career counselling is one of the most 

important components of helping students with special needs establish their professional careers. 

Students between the ages of 15 and 24 are said to be in the exploratory phase of their 

professional development, when they are trying to figure out what they want to do for a living. 

Throughout the exploratory stage, a student will require support in determining and establishing 

his or her career path. Educational institutions may play a crucial role in providing students with 

job-related help by adopting particular career management approaches and systems. Students' 

professional goals and accomplishments will suffer if they don't get the help they need to attain 

their full potential. 

Students' career choices are investigated by Sukovieff (1991), who looks at the influence of 

individuals (teachers and peers, parents, guidance counsellors, administrators, siblings/relatives, 

and others), as well as factors (lack of money, work experiences, career education 

class/materials, own interests, career interest surveys, high school classes, and others) on 

students' career choices. The survey included 184 graduates from Regina School Division No. 4, 

which is located in Regina, Saskatchewan, and was done around two years after the respondents 

received their high school diplomas. Individual interests, mother/female guardian, high school 

courses, father/male guardian, and work experience were the variables that received significantly 

higher scores than the total number of responses in terms of influencing people and factors in the 

respondents' career paths, compared to the total number of responses. When looking at the 

following variables: principle/vice principal, guidance counsellors, job interest survey, other 

student(s), siblings/family, there was a statistically significant difference between the mean of all 

replies. Socioeconomic problems must be taken into account while attempting to persuade 

students to choose career choices. 



Sultana and Watts (2006) performed study on the determinants that impact job choice in the 

Middle East and North Africa, a region dominated by the Arab five. In this case, the region is 

characterised by a range of economic, political and social characteristics, any of which may 

result in an entirely different results if the same study were undertaken in other sections of the 

territory. 

Earlier this year, Mudhovozi and Chireshe (2012) published their findings from their 

investigation on the factors that impact employment choice in South Africa. The participants in 

this study were undergraduate psychology students who had already made up their minds about 

what they wanted to do with their lives after graduation. The finding indicated that the 

participants went to public schools in rural locations, which was surprising to us. The majority of 

them had either both parents with post-secondary education or both parents with less than a high 

school diploma, depending on their situation. The majority of people who took part in the 

research said they were delaying making a decision about their career. The choice to pursue a 

psychology degree was most influenced by the participants' parents, tutors, and friends. 

Students' decisions on which profession to pursue were investigated by Kazi and Akhlaq (2017) 

in an effort to understand the factors that impact their choice. There was a strong focus placed on 

the influence of several characteristics, such as parental educational attainment, profession and 

income, on the career choices of 432 students from two public sector colleges in Lahore in this 

study. In addition to any impressions received from the media, the researchers looked at the 

influence of peers on the respondents' choice of subject specialism and concluded that they were 

significant. Furthermore, it investigated whether students at the master's level chose their courses 

independently or are coerced into doing so by their instructors. Moreover, it investigated whether 

they make compromises or make decisions that are not influenced by external restrictions. 

Parental influence was the most significant component, followed by peer influence, gender 

effect, print media influence, financial considerations, interest in the topic, and other 

characteristics such as age and level of education. This research also reveals that young women 

are more impacted by their peers, and that their choices are likewise influenced by their peers. 

Students' career preparation has a favourable impact on their college and job choices 

(Toyokawa&Toyokawa, 2002; Gibson, 2005; Cubillo et al., 2006; Reynolds & Constantine, 

2007;Liu 2010; Crockett & Hays, 2011; Arthur &Nunes, 2014; Pendse& Inman, 2017). 

(iv) Career Planning and Decision-Making 

Having a clear vision of the future and being aware of the actions that must be made in order to 

reach one's goals is essential for achieving success (Phillips &Blustein, 1994).Career decision-

making may be defined as a process that describes or provides explanations for a person's 

choices made throughout the process of deciding on a certain career path. The knowledge of the 

various elements that impact a person's career  decision-making, as well as the understanding of 

how these components influence their career decisions and choices, are also aided by this process 

(Sharf 2002). 



A dependable and effective method of closing the gap between educational attainment and the 

world of work is usually acknowledged as career counselling (Ajufo, 2013;Ibrahim, 

Wambiya,Olaka&Raburu, 2014). Students will graduate from high school with a clear grasp of 

their preferences and interests as a result of their interactions with a diverse variety of 

stakeholders in their surroundings. Because of this, career counselling programmes are meant to 

aid students in recognising and realising their own potential as well as maximising it (Maluwa-

Banda, 1998; Alika, 2010;Ajufo, 2013;Ombaba et al., 2014). It is the goal of career 

counselling to aid students in becoming more self-aware, and it is also designed to provide 

specialised support with educational, occupational, emotional, and personal social decisions in a 

complex and changing environment (Maluwa-Banda, 1998; Eyo et al., 2010;Mahlangu, 2011; 

Mabula, 2012; Gbenga&Toyin, 2014). Students' career preparation has a good impact on the 

decision-making process, according to research (Reynolds& Constantine, 2007; Crockett & 

Hays, 2011; Arthur &Nunes, 2014; Pendse& Inman, 2017). 

CONCLUSION 

The finding of the study suggested that, career planning has a significant influence on students' 

career choices. Research from previous studies has shown that career planning has a direct 

influence on students' career choices when they are in high school. As a guide for future 

researchers in the same area, this work will also serve as a model. 
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